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The Board of Management of Sacred Heart SNS has adopted the following policy to prevent and address bullying behaviour.
This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools 2024.
The board of management acknowledges that bullying behaviour interferes with the rights of the child as set out in the United Nations Convention on the Rights of the Child. We all, as a school community, have a responsibility to work together to prevent and address bullying behaviour and to deal with the negative impact of bullying behaviour.
We are committed to ensuring that all students who attend our school are kept safe from harm and that the wellbeing of our students is at the forefront of everything that we do. We recognise the negative impact that bullying behaviour can have on the lives of our students and we are fully committed to preventing and addressing bullying behaviour.
We confirm that we will, in accordance with our obligations under equality legislation, take all such steps that are reasonably practicable to prevent the harassment of students or staff on any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community.

[bookmark: Definition_of_bullying]Definition of bullying

Bullying is targeted behaviour, online or oﬄine that causes harm. The harm caused can be physical, social and/or emotional in nature. Bullying behaviour is repeated over time.
Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or oﬄine that causes harm. The harm caused can be physical, social and/or emotional in nature. Bullying behaviour is repeated over time and involves an imbalance of power in relationships between two people or groups of people in society. The detailed definition is provided in Chapter 2 of the Bí Cineálta procedures.
Following a period of consultation with the school community, the Board of Management has agreed to adopt a locally modified version of the national definition of bullying. While the school remains fully aligned with the aims, principles, and procedures outlined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools, the phrase “and involves an imbalance of power in relationships between two people or groups of people in society” has been omitted from the working definition used in this policy. This amendment was made to ensure the definition is clear, age-appropriate, and readily understood by pupils, parents, and staff, thereby supporting fair and consistent application of the school’s procedures for preventing and addressing bullying behaviour.
Our school is required to develop and implement a Bí Cineálta policy that sets out how the school community prevents and addresses bullying behaviour. Strategies to deal with concerning behaviour that is not bullying behaviour are provided for within the school’s Code of Behaviour.

Section A: Development/review of our Bí Cineálta policy to prevent and address bullying behaviour
All members of our school community were provided with the opportunity to input into the development/review of this policy.
	
	Date consulted
	Method of consultation

	School Staff
	 June & September ‘25
	Questionnaire

	Students
	 June & September ‘25
	Questionnaire

	Parents
	September ‘25
	Questionnaire

	Board of Management
	 08/10/25
	Meeting

	Wider school community as appropriate, for example, bus drivers
	September ‘25
	

	
Date policy was approved: 8th October 2025

	
Date policy was last reviewed:




10

11
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	This section sets out the prevention strategies that will be used by our school. These include strategies specifically aimed at preventing bullying behaviour (see Chapter 5 of the Bí Cineálta procedures).


	Culture and Environment -
A positive and inclusive school environment is essential to prevent and address bullying behaviour. The school environment should be a place where the whole school community should feel safe, connected and supported. The following strategies are used in our school to foster an environment where bullying behaviour is not tolerated -
· We are a ‘telling’ school
· Positive Behaviour Committee
· Golden Book
· Wellbeing Week / Friendship Week
· Buddy Benches
· Yard Bags
· Parent and Child Activities in the classroom
· HSCL led activities with parents
· Wellbeing Board on the corridor
· Circle Time / S.P.H.E lesson in the classrooms
· Appropriate supervision at all times
· Diversity is celebrated
· Droichead mentors (PST)
· Various curriculum programmes (see Curriculum, below)
Priorities of the school in relation to creating a positive school culture and climate The following are the priorities of the school in relation to creating a positive school culture that prevents and tackles bullying: 
 Modelling of respectful language and interactions with all members of the school community. 
 Displaying key messages in classrooms, in assembly areas and around the school to remind pupils to show friendship and respect for others. 
 Celebrating individual achievements, acknowledging and rewarding good behaviour and providing opportunities for pupils to experience success in school. 
 Supporting awareness-raising among staff, pupils and parents in relation to the identification of signs of bullying behaviour. 
 Identifying clear protocols to enhance engagement between parents/guardians and the school. 
 Educating pupils regarding appropriate online behaviour and supporting them to stay safe while online. 
 Effectively monitoring and supervising pupils while they are engaging in formal and informal activities in school.






Curriculum - 
Teaching and learning that is collaborative and respectful should be promoted. Students should have regular opportunities to work in small groups with their peers, which can help build sense of connection, belonging and empathy among students.
The curricular subjects offered to students provide opportunities to foster inclusion and respect for diversity. Schools are encouraged to provide opportunities for students to develop a sense of self-worth through both curricular and extra-curricular programmes, including –

· SPHE Curriculum
· Curriculum Planning
· Attendance Policy
· SPHE – to include : Stay Safe
· Walk Tall
· Relationships and Sexuality Education (RSE)
· Weaving Wellbeing ( Circle time within this ) 
· Wellbeing Week / Active Schools Week
· Friendship Week
· Nurture Room
· Breakfast Club
· Movement / Mind Breaks within class (some individualised, some for all)
· Yard Time –SNA – health and safety & care needs, Teacher – health and safely 







Policy and Planning -
Supporting the participation of students in the development and implementation of school policies and plans can help increase awareness and ensure effective implementation.

Engaging in appropriate teacher professional learning courses can support school staff to prevent and address bullying behaviour. School staff should also share their experiences and examples of best practice at regular staff meetings. Policies in use in our school include, but are not limited to -
· Anti – bullying policy
· School Rules
· Code of Behaviour 
· SPHE Policy – to include Stay Safe Policy and Relationship and Sexual Education policy
· Child Protection Policy / Safeguarding Statement
· SEN Policy
· Wellbeing Policy 
· Dignity and Respect at Work Policy 
· Acceptable Use Policy
· Attendance Policy
· SSE / DEIS  plans


Relationships and Partnerships -

Strong interpersonal connections are a vital part of effectively preventing and addressing bullying behaviour. These interpersonal connections are supported through a range of formal and informal structures. 

Sacred Heart SNS has a proud tradition of developing strong partnerships with parents/guardians and the wider community, which is a central part of the well-being process. We efficiently engage with appropriate agencies and specialist services to advise, support and contribute to health and well-being, teaching and learning 

It is essential that all staff continue to develop their competence and confidence in the promotion of wellbeing. The qualified classroom teacher is the best placed professional to work sensitively and consistently with students and she/he can have a powerful impact on influencing students’ attitudes, values, and behaviour in all aspects of education. This can be achieved through accessing continuing professional development (CPD) and training which includes the sharing of expertise and learning, and having opportunities to model and engage in collaborative working. 

Sacred Heart SNS implements a number of programmes and initiatives throughout daily school life that promote relationships and partnerships; this list is not exhaustive; 
· SPHE Curriculum and Anti-bullying practices
· Weaving Wellbeing Programme
· Wellbeing Journal
· Roots of Empathy
· Student Council
· Continuum of Support Model
· Project based learning
· Code of Behaviour
· Restorative Practices including Activity Pack.
· ‘Bucket Filling’ approaches
· Student Committees: Student Council, Green School Committee.
· Outdoor Learning
· Internet Safety Workshops – Cybersafe Ireland, celebrating Internet Safety Day
· Breakfast Club – SCP
· Health & Hygiene Programme - SCP
· Athletics e.g Marathon Kids
· School Completion Programme Supports: Mentoring, Check & Connect, Rise Up
· External teachers for different strands of PE to promote active living e.g. GAA (weekly), rugby, skipping
· Swimming lessons at local leisure centre
· Healthy Eating
· Hot Lunches programme
· Monthly Assemblies – grade level
· Developing strong home-school relationships - HSCL
· Themed Weeks (e.g. Maths Week, Science Week, Engineers Week, Book Week, Heritage Week etc)
· Promoting the Arts – trips to ARC Theatre, Creative Schools initiative, guitar lessons, drumming, Magic of Music Programme
· Sambanarden Drumming 
· Partnership with Civic Theatre
· After School Clubs e.g. Chess, Coding, Art & Crafts
· School-based Counselling/Assistant Psychologist support
· Seomra Sonas
· Emotional Coaching
· Nurture Room – attachment theory and neuro-scientific approach to wellbeing for children
· Brain Calm activities
· Communicating with National Council for Special Education (NCSE) to provide sufficient SNA access for pupils
· CPD and training opportunities for school staff
· NEPS support at whole school, class and individual levels
· NBSS support – National Behavioural Support Service
· Tusla’s Meitheal approach for children who need the support of more than one service
· Barnardos – referral from school for support for pupils and families, facilitating support in school
· Supporting referrals to and liaising with CAHMS – Lucena Clinic
· Supporting referrals to and liaising with EWO - Education Welfare Officer; support for pupils with concerning attendance
· Links with HSE personnel e.g. Primary Care Team, School Age Team, Early Intervention Team, Assessment of Need Team

	The school has the following supervision and monitoring policies and practices in place to prevent and address bullying behaviour (see Chapter 5 of the Bí Cineálta procedures):

	
· Yard Supervision
· Arrival & Dismissal Supervision
· Anti – bullying policy
· School Rules
· Code of Behaviour 
· Acceptable Use Policy
· Stay Safe Policy
· Relationship and Sexual Education policy
· SPHE Policy
· Child Protection Policy
· SEN Policy
· Wellbeing Policy 
· Restorative Practices
· Dignity and Respect at Work Policy 
· Attendance Strategy
· Mobile Phone & Device Policy
· DEIS Plan







Section C: Addressing Bullying Behaviour
The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:
· Mainstream Teachers, supported by;
· Special Education Teachers
· Support Teacher
When bullying behaviour occurs, the school will:
· ensure that the student experiencing bullying behaviour is heard and reassured
· seek to ensure the privacy of those involved
· conduct all conversations with sensitivity
· consider the age and ability of those involved
· listen to the views of the student who is experiencing the bullying behaviour as to how best to address the situation
· take action in a timely manner
· inform parents of those involved

The steps that will be taken by the school to determine if bullying behaviour has occurred,
the approaches taken to address the bullying behaviour and to review progress are as follows (see Chapter 6 of the Bí Cineálta procedures):

When identifying if bullying behaviour has occurred the teacher should consider the following: what, where, when and why? If a group of students is involved, each student should be engaged with individually at first.  

Thereafter, all students involved should be met as a group. At the group meeting, each student should be asked for their account of what happened to ensure that everyone in the group is clear about each other’s views. Each student should be supported, as appropriate, following the group meeting. It may also be helpful to ask the students involved to write down their account of the incident. 
 
Steps to be take to determine if Bullying has taken place – 

The school will use the following approaches to support those who experience, witness and display bullying behaviour (chapter 6 of the Bí Cineálta procedures):
In line with Chapter 6 of the Bí Cineálta procedures, the school is committed to providing timely, appropriate and sustained support to all pupils involved in bullying situations. Our approach recognises that wellbeing, relationships and safety are central to an effective response.
1. Supporting Pupils Who Experience Bullying Behaviour
The school will:
· Provide a safe, private opportunity for the pupil to discuss their experience with a trusted staff member.
· Offer reassurance that the incident will be taken seriously and addressed in line with school procedures.
· Develop an agreed support plan which may include check-ins, mentoring, social skills support, or referral to a relevant pastoral team member.
· Record the incident, supports, and agreed actions to ensure follow-up and continuity of care.
· Monitor the pupil’s wellbeing over time and adjust supports as needed.
· Engage with parents/guardians, where appropriate, to ensure a consistent and supportive response.
2. Supporting Pupils Who Witness Bullying Behaviour
The school will:
· Encourage pupils to report concerns and reassure them that doing so is an act of kindness and responsibility.
· Provide guidance on how they can safely intervene or seek help in future situations.
· Offer pastoral support if witnessing the behaviour has caused distress or worry.
· Reinforce the role of bystanders as positive agents in fostering a safe and respectful school environment.
3. Supporting Pupils Who Display Bullying Behaviour
The school will:
· Engage the pupil in a restorative, educative process focused on understanding the impact of their actions and developing empathy.
· Implement appropriate interventions that address underlying needs or difficulties that may be contributing to the behaviour.
· Provide clear expectations for behaviour improvement and outline consequences aligned with the school’s Code of Behaviour.
· Involve parents/guardians, where appropriate, in supporting positive behaviour change.
· Monitor progress and provide follow-up support such as behaviour contracts, check-ins, mentoring, or targeted programmes.
· Reinforce and acknowledge improvements to encourage sustained positive behaviour.
4. Whole-School Supports
To strengthen the learning environment for all pupils, the school will:
· Promote the Bí Cineálta values through teaching, assemblies, SPHE/Wellbeing, and whole-school initiatives.
· Ensure staff are supported and trained to implement preventative and responsive strategies.
· Maintain an inclusive, respectful culture where seeking help is normalised and kindness is actively taught and modelled.
Culture & Environment
 •	 Children, young people and staff experience a sense of belonging and feel safe, connected and supported. 
•	 Systems are in place so that the voice of the child/young person, teacher and parent are heard and lead to improvements in school culture and ethos. 

Curriculum (Teaching & Learning) 
•	 Children and young people experience positive, high-quality teaching, learning and assessment, which provides opportunities for success for all.
 •	 Children and young people access curricular activities to promote their physical, social and emotional competence to enhance their overall wellbeing.

 Policy & Planning 
•	 Schools and centres for education use a Self-Evaluation Wellbeing Promotion Process to develop, implement and review wellbeing promotion.
 •	 Schools and centres for education incorporate wellbeing promotion into whole school policies and practices. 

Relationships & Partnerships 
•	 Children and young people, their parents and other external partners are actively involved in wellbeing promotion within the school community. 
•	 All adults in schools and centres for education have an increased awareness of the importance of wellbeing promotion, including listening to children and young people, and signposting them to internal or external pathways for support when needed.

Procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took place, and the date of the engagement with students and parents. The actions and supports agreed to address bullying behaviour will be documented. If the bullying behaviour is a child protection concern the matter will be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary Schools.
[bookmark: Section_D:_Oversight]
Section D: Oversight
The principal will present an update on bullying behaviour at each board of management meeting. This update will include:
· the number of incidents of bullying behaviour that have been reported since the last meeting
· the number of ongoing incidents and the total number of incidents since the beginning of the school year.
Where incidents of bullying behaviour have occurred, the principal will also provide a verbal update which will include where relevant, information relating to trends and patterns identified, strategies used to address the bullying behaviour and any wider strategies to prevent and address bullying behaviour where relevant. This update does not contain personal or identifying information. See Chapter 7 of the Bí Cineálta procedures.
This policy is available to our school community on the school’s website and in hard copy on request. A student friendly version of this policy is displayed in the school and is also available on our website and in hard copy on request.
This policy and its implementation will be reviewed, following input from our school community, each calendar year or as soon as practicable after there has been a material change in any matter to which this policy refers.




Signed:  [image: ]                                                              Date: 8th October 2025
(Chairperson of board of management)
Signed:            [image: ]                                                                                                                            Date: 8th October 2025
(Principal)
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